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MASTER AGREEMENT 
 

This Agreement is made this 25th day of July, 2022 and covers the period from  

May 1, 2022 to April 30, 2025. 

 

BETWEEN: 

 THE ONTARIO PAINTING CONTRACTORS ASSOCIATION 

 ACOUSTICAL ASSOCIATION ONTARIO 

 INTERIOR SYSTEMS CONTRACTORS ASSOCIATION OF ONTARIO 

 (Hereinafter referred to as the "Employer Bargaining Agency") 

 

 and 

 

 THE INTERNATIONAL UNION OF PAINTERS AND ALLIED TRADES 

  and 

 THE ONTARIO COUNCIL OF THE INTERNATIONAL UNION 

 OF PAINTERS AND ALLIED TRADES 

 (Hereinafter referred to as the "Union") 

 

ARTICLE 1 

 

 RECOGNITION 

 

1.01 The Employer recognizes the Union as the sole and exclusive bargaining agent for all its 

employees engaged in the work referred to in: 

 

(i) Appendix "A" attached hereto, in all sectors of the construction industry in the 

Province of Ontario and engaged in any such work of a non-construction nature in the 

said Province, save and except any work covered by the Collective Agreement between 

the Ontario Council of the International Union of Painters and Allied Trades and The 

Electrical Power Systems Construction Association; and, 

 

(ii) Appendix "B" attached hereto, the Employer recognizes the Union as the sole and 

exclusive bargaining agent for its employees engaged in the work outlined in the Scope 

and Trade Jurisdiction of Work of the Agreement in the Province of Ontario, save and 

except any work covered by the Collective Agreement between the Ontario Council of 

the International Union of Painters and Allied Trades and The Electrical Power 

Systems Construction Association. 

 

(iii) Appendix "C" attached hereto, in all sectors of the construction industry in the 

jurisdictional territory referred to in Appendix "C" and engaged in any such work of a 



Master Agreement  

 

non-construction nature in the said territory, save and except any work covered by the 

Collective Agreement between the Ontario Council of the International Union of 

Painters and Allied Trades and The Electrical Power Systems Construction 

Association. 

 

 ARTICLE 2 

 

 UNION SECURITY 

 

2.01 The Employer agrees to employ only members of the Union in the performance of all work 

within the scope of this Agreement and to continue in its employ only employees who are 

members in good standing with the Union.  All such employees shall be hired through the 

appropriate Local Union Office for the Local Union in the area jurisdiction where the work is 

being performed. 

 

2.02 The Union agrees to furnish competent available members to the Employer on request but 

should no members be available, then the Employer shall have the right to hire competent 

employees from other sources provided, however, that such employees must first obtain a 

referral slip from the Local Union office and must become a member of the Union within thirty 

(30) days after hiring. Such referral slip may be forwarded and/or obtained by facsimile or 

electronic method. 

  

ARTICLE 3 

 

 MANAGEMENT RIGHTS 

 

3.01 The management of the business of the Employer and the directing of its working force, 

including the right to hire, promote, transfer, discharge or discipline for just cause and to 

maintain discipline and efficiency amongst its employees is the responsibility of the Employer 

provided however, the Union members shall not be discriminated against by reason of such 

membership. 

 

ARTICLE 4 

 

 NO STRIKE OR LOCK-OUTS 

 

4.01 As long as this Agreement continues to operate, no employee bound by this Agreement shall 

strike and no Employer bound by this Agreement shall cause or direct any lock-out of 

employees. 

 

ARTICLE 5 

 

 GRIEVANCE PROCEDURE AND ARBITRATION 

 

5.01 Any dispute, difference or controversy arising out of this Agreement shall first be discussed 

between the employee and the Employer's representative within ten (10) calendar days of the 

occurrence of the grievance.  Failing settlement, the matter will then be discussed between the 

Employer and the Local Union Business Representative within the next ten (10) calendar days. 
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5.02 Should the grievance not be resolved within a further ten (10) calendar days by the said 

Business Representative and Employer then it shall be submitted to Arbitration in accordance 

with the Ontario Labour Relations Act. 

 

 ARTICLE 6 

 

 SAFETY AND COMPENSATION 

 

6.01 Each Employer shall conform to the regulations laid down by Occupational Health and Safety 

Act and the Workplace Safety & Insurance Act of Ontario and all Municipal, Provincial, and 

Federal regulations. 

 

 ARTICLE 7 

 

 STEWARDS 

 

7.01 The Union may appoint, at its option, one Shop Steward for each Employer bound by this 

Agreement and when so doing shall inform each Employer in writing of the appointee. 

 

7.02 In a lay-off situation the Shop Steward will be the last employee to be laid off by an Employer 

provided that the Shop Steward is able to perform the work required by such Employer. 

 

 ARTICLE 8 

 

 FORMAT OF AGREEMENT 

 

8.01 Attached hereto are the following Appendices, which are incorporated into and form part of 

this Agreement, namely: 

 

(i) Appendix "A" being the Painters Appendix covering employees as therein defined, 

including high pressure water blasting; and wet and dry vacuuming. 

 

(ii) Appendix "B" covering all journeyperson Drywall Finishers (Tapers, Plasterers, 

Fireproofing Applicators, Acoustical Sprayers, Hazardous Material Workers, 

Sprayed Polyurethane Applicators, Exterior Insulated Finishing System Applicators, 

Exterior Stucco Applicators, Air/Vapour Barrier workers) and all other workers 

performing any work described in Article 3 of Appendix “B” herein, and their 

respective apprentices or trainees and working foremen. 

 

(iii) Appendix "C" covering employees engaged in floor laying in the jurisdictional territory 

therein referred to. 

 

ARTICLE 9 

 

 ENABLING CLAUSE 

 

9.01 The terms and conditions of this collective Agreement may be changed or amended by written 

Agreement between the Employer Bargaining Agency and the Union. 
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9.02 Any changes or amendments agreed to by the Employer Bargaining Agency and the Union 

shall not be effective unless and until such change or amendment has been reduced in writing 

and executed by all parties hereto. 

 

ARTICLE 10 

 

 PARTICIPATION AGREEMENT 

 

10.01  Pursuant to the Collective Agreement between the Employer Bargaining Agency (herein 

called the "E.B.A.") of which the Employer is a member, and the International Union of 

Painters and Allied Trades (herein called the "Union"), providing for a Welfare Trust Fund, a 

Pension Plan, a Vacation Pay Trust Fund and an Industry Fund to fund plans of benefits, etc. 

for employees in the construction industry in the Province of Ontario, and in consideration of 

the extension of such Plans, to cover employees of the employer, the employer covenants and 

agrees to pay contributions in respect of such Plans, to the Trustees or as the Trustees may 

direct, in effect from time to time between the E.B.A. and the Union, and the Provisions of the 

Agreement and  

 

Declaration of Trust governing the Welfare Trust Fund as the same may from time to time be 

amended, supplemented or replaced, and the employee further covenants and agrees to 

otherwise observe and be bound by the provisions of such Collective Agreement with respect 

to the Welfare Trust Fund, Pension Plan, Vacation Pay Trust Fund and the Industry Fund, and 

the provisions of the Agreement and Declaration of Trust governing the Welfare Trust Fund, 

Pension Plan, Vacation Pay Trust Fund and Industry Fund as the same may be amended, 

supplemented or replaced, and to provide to the Trustees, or as they may direct, such 

information respecting names of covered employees, employed hours worked and other 

relevant data as the Trustees may from time to time designate. 

 

ARTICLE 11 

 

 TOP WORKPLACE PERFORMANCE PLAN 

 

11.01 If any member working for an Employer is terminated for cause, his/her union hiring hall 

referral privileges shall be suspended for two (2) weeks.  Should the same individual be 

terminated for cause a second time by a contractor bound to this Agreement within a twenty-

four (24) month period, his/her union hiring hall privileges shall be suspended for two (2) 

months.  Should the same individual be terminated for cause a third time by any contactor 

bound to this Agreement within the same twenty-four (24) month period, his/her hiring hall 

referral privileges shall be suspended indefinitely. 

 

11.02 A termination shall not be considered as “for cause” for purpose of this provision if the 

member or the Union have filed a grievance challenging the propriety of the member’s 

termination, unless and until the grievance is resolved in a manner that affirms the termination 

for cause.  For the purpose of this provision, a decision of the Ontario Labour Relations Board, 

another Tribunal or Court or an Arbitrator shall be binding. 
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ARTICLE 12 

 

 DURATION AND TERMINATION 

 

12.01 The Agreement is effective from May 1, 2022 and shall remain in full force until the 30th day 

of April, 2025 and for a further period of one year thereafter, unless within a period of not 

more than ninety (90) days prior to the expiry day of this Agreement, written notice is given by 

either party signatory to this Agreement of the desire to amend, alter or cancel any of the 

provisions of this Agreement. 

 

12.02 Within thirty (30) days of the receipt of any such notice a joint meeting shall be held for the 

purpose of considering the possible changes. 

 

12.03 If negotiations are in progress at the time of the expiration of this Agreement, same shall 

remain in effect until the conclusion of such negotiations. 
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IN WITNESS AND TESTIMONY of the provisions and terms mutually agreed upon and specified 

herein, the fully authorized officers of each of the parties thereto have affixed their signatures. 

 

DATED AT  Toronto  this         day of                      , 2022. 

 

ONTARIO PAINTING    THE INTERNATIONAL UNION OF 

CONTRACTORS ASSOCIATION   PAINTERS AND ALLIED TRADES AND 

THE ONTARIO COUNCIL OF THE 

             INTERNATIONAL UNION OF 

PAINTERS AND ALLIED TRADES 

 

 

__________________________________  __________________________________ 

 

 

 

__________________________________  __________________________________ 

 

 

 

__________________________________  __________________________________ 

 

 

 

 

ACOUSTICAL ASSOCIATION ONTARIO 

        

 

__________________________________ 

 

 

__________________________________ 

 

 

 

INTERIOR SYSTEMS CONTRACTORS  

ASSOCIATION OF ONTARIO 

 

 

__________________________________ 

 

 

__________________________________ 
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